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REGIOMML TRIPARTITE W&GES aND FRODUCTINTY BOARD NCR

WAGE ORDER NO.NCR - 22

PROVIDING FOR A MINIMUM WAGE INCREASE IN
THE NATIONAL CAPITAL REGION (NCR)

WHEREAS, the Regicral Triparlile Wages and Productwity Board — Nafional Capilal
Regian [RTWPE - NCR) & mandated under FLA. Moo BT27 (The Wage Hasionalization Act),
1o periodically assess wage rales and conducd continuing shudies in the datermenation of the
minimum wage applicabes in the region ar induslry,

WHEREAS, Wace Order Mo, NOR — 21 ook efecl on Oclober 8, 2017 and urdar
Sacticn 3 Rule IV of the Amended Fules of Procedure on Mirimum Wage Fidng issued by
ihia Matienal Wages and Produdivity Commession (NWPE), the 'Wage Oeder may not be
disfurbiad Tor @ paricd of beelve (12) monkhs from is affectyity unless Here s a superening
conditicn, such 88 ewvrsardingry increase in prices of patrolaum producls and basic
goods'sarices, & detemmingd by RTWPB — MCR and confimmed by thia NWPE;

WHEREAS, the Board as mary as Febniary 2008 decided bo review the socio —
aponamic  conditions in MCR, inviling mscurce perscre from BIR, BSP, MEDA, DTI, PSA,
DOF, DA, NFA, LTFRE, CHED, DapEd, DEWD, FNRI and AER (MG

WHEREAS, in ile Board Meeting last Auguss 14, 2018 the Baard issued Brard

" Resciution No. 02 Beres of 2018 whereby it decided b review exisling wage rates, infliate

azon ar inguery to delerming whether a \Wage Order should be Esued bassd an the
stancants and critaria prascribed under BA 8727,

WHEREAS, afterdue notica o all concermned aectars, the RTWPE - NCR conducted
separale consultations with labor and management, and thereafer a Public Hearng 1o
dalerming he proprety af issuing a nere waga ordear;

WHEREAS, In salfing the Minimun Wage, the Board has to corsidar the vanious
critaria under FA G7IT and the Guidelnes of the Matonal Wagss amd Froduciiviby
Cammission (MWPC) perticularty an Firat (1%) Tier thal Bwe Minimom Wage shauld be higher
than the Pravarty Thresheld but kowsar than the prevaibng Average Vings;

WHEREAS, bamed upon the irpuis from fe stakeholders derved fom fhe
corsalalions and public hearing, the RTWPB — NCR hag detaimined the need S increase
th pravailing mirimum wage ates without impaling the viabiity of busiress and industry;

L,...r’ WHEREAS, the incresse is consiabant with the govemment's policy of achieving
highar l=vals of productwity to promate eceramic growth, generate employment and o O3
1

augmenl the incomes of workers.
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THEREFORE, by wrlue of e power and authority vesbed undar Republiz Act Mo
G717, the RTWPE — NCR haraty Eaues this Wage Oedes,

Section 1.  NEW MINBIUM WAGE RATES. Upon effsctivity of shis Wage Qeder, (he
rew dally minimum wage rates of covared worens in the privale sechor in e Maliomal
Capital Flegion ahal be as folows:

Basic Wagnl Basic Wage | New Minimum
— | intagration of COLA | Increase | Wage Fates

Nan — Agriculture PEIZ.00 P 2800 B 537.00
Agriculture (Plartaton and Non

Plantation]
RetailSorvice Establishments

emplaying 15 workers or beas P 475.00 B 2500 P 500,00
Manufacturing Establishments

regularly employing less

tham 10 workers . — |

Section 2. COVERAGE. The wags raies per day prescibsd in this Order shal
apply to all minimum wage earners in the private sactor in the region, regadiess of thair
position, designation o stahus of amployment and irespective of tha method by which ey
are paid.

This Wage Order shal not cover kagambabaydomestic workars: parsone in the
a persgnal gervice of another and worars of duly registered Bamangay Moo Business
IL Enterpeizes (BMBEs) wilkh Certificates of Authority pursuant to Republic Act Mo, 10844,

Soction 3. BASIS OF MIMIMUM WAGE RATES, The minimum wage rabas

prasived wnder thes e shall be Tor e narmal workng hours which shall not exoeed
aight {&) hours of wark a day

Bectiond. APPLICATION TO CONTRACTORS. In the case of conlracling cud of
projects and for secuwrity, janionsd ard similar savices, the wage rates prescibed i is
Orded shall be borne by the principals or dients of the servics contractars and the contract

J’_.‘ sheall be deermed smended acoardingly.

In e evant, however, that the principals or ciants sl bo pay the prescrbed wage
rates, the serdce confracior shell be jointly and sevarally labie with his respective principal or

% clant.
Bection §. APPLICATION TO PRIVATE EDUCATIONAL INETITUTIONS. In e
cage of private educatianal institusons, thi shans of coversd workers and employess in e
Incragse in tuition fees Tor School Year 2018 — 2018 shall be considered as compliands with
the wage rales prescrbad harsn.  Howewsr, paymient of sy Shorfall n the wage increass
sat forin heredin shall be covensd starting School Yeaar 2018 — 2020,

1
'Jl"'f Private educalional mstitulions which have not inceased thei Wition fees for School
Year 2018 = 2079 may defer compliance with the wage mias prescribed Famsin untl the
besginning of Schoaol Year 2019 - 2020,
It any case, all private educationsl insBbutione shall implement the wage rabes
prascribed harein #aming Schoal Year 2015 - 2020,
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Section B. WORKERS PAID BY RESULT. All workars paid by resuk, induding
those who are pakl on placawork, “lakay”, Spekyes” or task basis, shall be erfifed o reoeive
tha prescribed wage rades per eighi (B) hours wark a day, or 8 proporticn thaeof for working
less than eight (8} hours,

Section 7. WAGES OF SPECIAL GROUPS OF WORKERS. Wages of apprentices
and learniers shall in no case be less than peventy — fve percerd (TE%) of the applcabla
mmirimim wage rales prescrbed inthis Qrdar

Al mcagnired leameship and apprentioeship agresmants erlered iréa before tha
effecinity of this Order ahall be cansidered automatically modfied insalas as their wags
CRURS AR congamed 15 rellect e new minimum wage rates

Al gualified handicappad workers shall receive the full amount of fe mindmum wags
rate prescribed hersin pursuant fo Raputilic &2 Na. 7277, albenvise known as e Magns
Carla i Disablsd Persons.

Section 8. EXEMPTIONS. Upon application with and as delermined by the Boarnd,
based on documentation and other requirements In accordances with appicable rules and
mgulations Bawesd by NWPC, the following may be sxempied from the applicabilty of s
Crder

1. Distressed Estakibshmants,

2. RetaliSanics Esteblishments Regularty Employing Mot More Than Tan (14}
waorkans; and

3. Establishments Advarsaly AMecied by Calamities such as Mahwal and Hignan —

induced deastans.

Saction 9, APPEAL TO THE COMMISSION, Any party aggrieved by this Wage

Crder may file an appeal bo NWPC, through the Board, in thesa (3] prirded copies, not laber
tham ten {10 days from the publication of this Wage Order.

Zoction 10. CREDITABLE WAGE INCREASE. Any incraase granted by an employer
in an establishmant within fhree (3) months price 1o the effectiily of this Order shall be
crediled as complianca with the pregcribed incraase sai forth heeein

Ir case ihe increases ghvon ane less Han the prescibed wage rates, He employer
shall pay the dfferance. Such increases shall net Inckide annivekay noeases, Mt wags
Incraases and thase resulting from the regularization or promotion of emalapees.

Section 11, EFFECTS OM EXISTING WAGE STRUCTURE, Where {he apalicstion of
the wage rabes prescribed in this Order resuls in dislorians in the wage struclure within ke
establshment, & shal be comacied in accordance with fhe procedure provided far urder
Arlicde 124 of Presidential Decres Mo, 247 a3 amended, othersise known as the Labor Cods
of the Phiippines.

Section 11, COMPLAINTSE FOR MON-COMPLIAMCE. Complaints for mnon -
complance will this Order shall be filed with the Regional Oice of the Deparment of Labor
and Emgiboymen handng jufisdiction aver the workplace and shal b subject io the mandatory
thirty {20} day concliation and mediaion process undar Sngle Enfry Approach [SEnA).
Howenes,  settiement fals, the case becomes subjedd of erforcement procsedings urder
Aitcle 128 and 126 of the Labor Code, s amsandad ”
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Saction 13, PRODUCTIVITY AMD OTHER PERFORMANCE INCENTIVE
PROGRAMS. bn ardar to sustsn rging levels of wages and enbance compalilveness, Ebor
and management as partnars are encouraged bo adopl productivity mprowement schemes
that will impeove the qualty of ife of workers and in b enable Bem S0 produce more ard
eaff mMare, such as fme and motion shadies, good housekesping, quality droles, labor and
managemenl coopendion as well & impiement gain - sharing and cther performancs
ncantive progams.

Section 14. NON - DIMINUTION OF BENEFITS. Mothing in ihis Order shal be
cansitrued to reduce any axisling wage rates, alowancas and benefits of any form under
axiEhng lewn, decrecs, isSuancas, axecutive orders andlor under any conlract o agresmert

Spction 15. PROHIBITION AGAIMST INJUMCTION. Mo preliminary or permanesd

imjunctian or lemparary restraining ardar may be Esued by ary courdt, tribural or other entity
afgairet any proceedings before the Board,

Section 168. FREEDOM TO BARGAIN. Thes Ordar shall not be construed fa preverd
wiorkers in particular firme. or enterprises ar industries fram bargsining Tor highes wages with
thelr reepaclive employers.

Sectlon 17. REPORTING REQUNREMENT. Any person, comgany, colporation,
parinership or any antity engeged in business shall submit a wenfied repat on thesr wage
structune fa the Board not ke than January 31" af each year and every year thareafsr in
accardance with She form prascrbed by e Maticnal Wages and Producthety Comenbisicn,

Secllen 18. PEMAL PROVISION. Any employershs refuses of fals b samply with

this Cirder shall ba subgect b the penaies specified undar B A Mo, B7ET, &= amended undar
B.A Mo 8188

Zoction 18. REPEALING CLAUSE. Al ardars, issuances, rulss and ragulationg o
parts thereaf inconsstant with the provisions of this Wage Order are heesby repesled,
arnended aor modified acocordingly,

Section 20. SEPARABILITY CLAUSE. ¥ arry provisean ar part of this Wage Order ia
tackaned unoonslitutioral, or in coefiict with asigting lwa, the alher provsiors ar parts thanasl
shal ramain valid.

Section 21, IMPLEMENTING RULES. The RTWPE-NCE shall submil 1o the
Cammission the necessary Rules and Regulstions io implement fhis Ondar aubies 1o
appraval of the Secretary of Labor and Employment not brier than sen (10) days fom the
publication of the Wage Order,

Section 2. ADVISORY ON PRODUCTIVITY BASED PAY. Pursuardt to the Two —
Tiared Wage Syslem, Wage Advisories have bean Esued o guide private esiabishments in
the formulation, adoplon and implemeration of preductivity programs and pedormance and
produciiily — based incenlive schemes that an enterprisa may provide based on agresment
batamsan woroans and marsagemend.
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Boction 23. EFFECTIVITY. This Wage Order shall take affect fifleen {15} days after
its publication in a s paper of genaral Groutation.

APPFROVED.

Mania. Phifppines, 31 October 2018

e
ANGELITA D. SEN VICENTE IR,
Wi .-ue.tm.-rCi ' @"‘ 2Ty
GERMAN N, PASCUA, JR. ALBERTO R. QUMPO
Lkar resankal e Employer Rapreaenilali
Ak ST s,
n:\y R CARCIO ANA . o, JR.
-G hairperson Vice-Charperson
A {. Grond_
AMA C. DIOME

Boand Chaifpanon
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